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Vision 

We fully embrace the vision stated in the Church of England’s Vision for Education ‘Deeply Christian Serving the Common Good’ published in July 2016 of educating the whole person. We aim for our children and members of the wider school community to flourish in all they do and ‘live life in all its fullness’. (John 10:10) 

Values

· We are a church school, which believes in the importance of community, where people from all races, religions and cultures act in peace together.

· Our pupils, staff and families work together as a team, with wisdom supporting each other through our learning. We have hope in our challenges and in our successes.

· We recognise the dignity and ultimate worth of each person, created in the image of God, further shaped by the person, teaching and example of Jesus. We look to the future with joy.
This Accessibility Plan is compliant with current legislation and requirements as specified in Schedule 10, relating to Disability, of the Equality Act (2010). The Governors of Nutfield Church (C of E) Primary School are accountable for ensuring the implementation, review and reporting on progress of the Plan.  

The Equality Act (2010) defines a disabled person as a person with a disability. A person has a disability for the purposes of the Act if he or she has a “physical or mental impairment and the impairment has a substantial and long term adverse effect on his or her ability to carry out normal day to day activities.

“Long term” is defined as “lasting, or likely to last, for at least 12 months”

This Accessibility Plan will be reviewed on an annual basis to report on progress and outcomes, or more frequently if necessary

Plan agreed:
November 2016
            
Plan Reviewed:
September 2017 and October 2018

Next Review:

Autumn 2019
This Accessibility Plan should be read in conjunction with the following school policies:
· School Development Plan
· Teaching, Learning and Assessment Policy

· Equality Policy

· Health, Safety and Welfare Policy

· Special Educational Needs and Inclusion Policy

· Behaviour Policy
· Emergency Plan
AIMS:

Nutfield Church (C of E) Primary School is committed to providing an environment that enables full curriculum access and values and includes all pupils, staff, parents, carers and visitors. We are committed to taking positive action in the spirit of the Equality Act (2010) with regard to disability and to developing a culture of inclusion, support and awareness within the school.

The Nutfield Church (C of E) Primary School Accessibility Plan aims to: 
1. Ensure that all children and adults flourish as children of God
2. Ensure that disabled pupils at Nutfield Church (C of E) Primary School can access and participate in the school’s curriculum so that pupils with a disability are as equally prepared for life as able-bodied pupils. This covers teaching and learning and the wider curriculum of the school including participation in after-school clubs, school educational visits, and the provision of specialist or auxiliary aids and equipment designed to assist these pupils in accessing the curriculum
3. Ensure that the physical environment of the school allows for disabled pupils to be able to take advantage of education and benefits, facilities and services provided or offered by the school, within a safe, caring and Christian environment
4. Ensure the delivery to disabled pupils of information which is readily accessible to pupils who are not disabled and improve the delivery of information to the whole school community including staff, parents and visitors with disabilities
5. Promote positive attitudes towards disability
	KEY ISSUE: 1   Improving Access to the Curriculum                                                                                                  
	

	Target
	Action Needed
	Resources Required & Support From
	Monitoring + Review Date
	Success Criteria
	Reviews



	1.To continue to train staff to enable them to meet the needs of all children with a range of SEN
	Headteacher and Inclusion Leader CPD for staff
	H/T

Inclusion Leader

Staff meetings
	Ongoing
	Staff meet the needs of all children
	Review September 2017: 

Anna Benjamin attends termly Babcock 4S SENCO Network Meetings
7th November 2017, Anna Benjamin and Millie Johnston attended Babcock 4S “The Role of the Special Educational Needs Coordinator – for New SENCOs” 

	2.Interventions – Disadvantaged Pupils
	Disadvantaged Pupil Champion to agree a working schedule with H/T and Inclusion Leader
	H/T
Inclusion Leader
	Ongoing
	Close the Gap for all Disadvantaged Pupils
	September 2017

DP Champion Work Schedule in place. Regular meetings of Inclusion Team 
September 2018 Additional role of DP Support Worker created.
Ongoing development of DSL Team in school. DSL plus 4 DDSLs, monthly meetings, 2 attend termly DSL network meetings. DSLs regularly update training.
Jan. and Feb. 2018 Learning Mentor attended training on working with bereaved children.

	3.To ensure curriculum immediately accessible to all Yr R intake
	Liaise with Nursery Providers to review new Yr R intake to identify pupils who may have additional needs 
	H/T
Inclusion Leader

YrR Class Teacher
	July 2017 and ongoing with every new intake
	FS children integrate successfully and quickly
	April 2017. Nursery transition meeting - annual

	4.Classrooms organised to promote participation and independence of all pupils
	Examples of good practice
	H/T
Inclusion Leader
	Ongoing
	Pupils display independent learning and behaviour
	Ongoing


	KEY ISSUE: 2 Improving Access to the Physical Environment for all                                                                                                  
	

	Target
	Action Needed
	Resources Required & Support From
	Monitoring + Review Date
	Success Criteria
	Reviews



	1.Continuing to develop outdoor learning facilities

	Develop EYFS Outdoor area

	H/T
YrR Class Teacher

Bursar
	Ongoing
	Foundation Stage Rating to “Outstanding”
	Ongoing
Replacement fencing on boundary to Village Hall.       

Re-painted Early Years outdoor playhouse. PE/Sports Co-ordinator investigating Sports Premium expenditure on gazebo for outdoor activities


	KEY ISSUE: 3   Communication and Delivery of Information                                                                                                         
	

	Target
	Action Needed
	Resources Required & Support From
	Monitoring + Review Date
	Success Criteria
	Reviews



	1.To ensure that parents who are unable to attend school because of a disability can access parents’ evenings

	Parentmail online booking system for parents evenings
	Parents’ Evening Manager £150
	Ongoing
	Efficient booking system for all parents to easily access at their convenience.  Relieves pressure in School Office
	Parents’ Evening Manager Purchased 17th January 2017 at cost of £149 less 7.5% discount, £141.55 net, for year to 16th January 2018. Great success - to be renewed for 5 years from 2018
September 2018  Online Forms purchased to enable parents to give consent and information online for all events etc such as health, trips, after school clubs for their children to access

	2.Raising awareness of staff on importance of good communication systems

	Classroom staff – importance of succinct explanation on operation of school trips/residentials to parents

	Class Teachers and their TAs work together to ensure smooth admin. Of school trips
	Ongoing
	Parents informed. Fewer queries to School
	September 2017 All parents, including new Yr R intake, registered with and use parentmail for communications.
Weekly Class Newsletters as well as whole school Newsletter.
May 2018: Implementation of GDPR, updated Data Protection Policy and Records Retention Policy – shared with staff


	KEY ISSUE: 4   Promote positive attitudes towards disability.                                                                                                  
	

	Target
	Action Needed
	Resources Required & Support From
	Monitoring + Review Date
	Success Criteria
	Reviews



	1.All children feel special and recognise that everyone is different and may have individual needs


	H/T to ensure this is included in all aspects of the school – including   
Collective Worship

Peer mentoring

Role Models
	H/T
Inclusion Leader

Learning Mentor
	Ongoing
	Children are confident and treat each other with respect
	Ongoing

	2.Include disability equality work as an implicit and explicit part of teaching in all areas of the curriculum


	Topic work
	H/T
Deputy H/T

Class Teachers
	Ongoing
	Children are confident and treat each other with respect
	Ongoing
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